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LITERALLY, EVERYONE IS HIRING
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The future of the office
Covid-19 has forced a radical shift in
working habits

Briefing

Sep 10th 2020 edition »

What’s next for America’s workforce post-
COVID-19?

PwC’s Workforce Puls

The state of labor in a shifting workplace
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Rate the following questions between 1 (never) and 7 (always)
1. | know what my chief expects from me at work.
2. | have all the tools and materials to do my job optimally.
3. | can do that which I'm best at in my daily job.
4. | received recognition or praise for delivered work during the last week.
5. My chief appreciates me as a person.
6. My development is encouraged.
7. My opinion does count at work.
8. The hospital’'s mission statement gives me the feeling that my job is important.
9. My colleagues are eager to deliver quality at work.
10. | have a “best friend” at work.

11. | talked to someone during the last 6 months regarding my progression at work.
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12. My work provides me with sufficient opportunities to learn and grow.
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PEOPLE WANT TO CARE ABOUT WHERE THEY WORK.
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EY WANT SOMEONE AT WORK TO CARE ABOUT
EM.
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FOCUS ON You

1

What do |
get paid
to do?

~
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my hot
buttons?
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do best
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1 personal

1 professional
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WHAT DO | GET PAID TO DO?
Find

Save Innovations

| Hospitality

lives

Customer Solve
Service Innovate Problems
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WHAT ARE MY HOT BUTTONS?
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WHAT DO | DO BEST?
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GOALS!

Build a Better Mousetrap

Cost Savings - Ingenuity - Transferrable - Effectiveness
State, Regional and National Competition
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Join at
slido.com

#localroads




